Do day-to-day procedures and necessities
L/ distract you and your workforce from the
true meaning of your work? Would your
teams benefit from having greater clarity
on both their individual priorities and their
importance to the organisation as a whole?

FINDING PURPOSE Do you want to inspire your teams to

CREATING CLARITY AND connect, collaborate and feel as if they are a
ENCAGEMENT part of something bigger?

A STRONG SENSE OF TWICE

CAN MORE THAN DE LIVE R
DOUBLE SHAREHOLDER
PRODUCTIVITY RETURNS

The importance of finding individual and We focus on helping your organisation
organisational purposes cannot be to find purpose at the four key levels:
underestimated. Purpose gives direction, creates

clarity and engages a workforce to find more 1) Individual purpose

value in their work. Humans are hardwired for 2) Purpose within a team

connection and this connection has a multiplying  3) The purpose of the organisation

impact on performance. 4) The organisation’s purpose within society
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Aligning purpose between each of the four
levels amplifies the positive impact in the

workplace for increased productivity, improved
LOW E R wellbeing of individuals and a more authentic

and credible brand image. Performance
ATTR I TI O N Coaching International will help you and your

workforce create a sense of belonging and a

LINKEDIN workplace people want to join and stay-in.

HARVARD
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